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Abstract: The aim of this study is to analyze the situational leadership 

strategy implemented by the principal in improving teachers' discipline and 

motivation at SMK Futuhul Arifin Lembar, West Lombok. Situational 

leadership is an approach that emphasizes adapting leadership styles to the 

prevailing circumstances and conditions. In the educational context, this is 

crucial to ensuring the achievement of optimal educational goals, 

particularly in enhancing teachers' work quality and motivation.  The 

research employs a qualitative approach, utilizing data collection techniques 

such as interviews, observations, and documentation. The findings reveal 

that the principal of SMK Futuhul Arifin implements various strategies, 

including open communication, rewards, and regular coaching for teachers, 

which have proven effective in improving discipline and motivation.  Thus, 

an appropriate situational leadership strategy can foster a productive work 

environment and enhance the quality of education in the school. This study 

recommends that the principal continue to develop situational leadership 

skills in accordance with the needs and challenges in the field.   

 

Keywords: Principal’s Situational Leadership Strategy, Improving 

Teachers’ Discipline and Motivation. 

 

INTRODUCTION 

 

Education plays a crucial role in shaping 

the quality of human resources, making schools 

key institutions in fostering academic excellence 

and character development (Nasihin et al., 2024; 

Nasri, Muliadi, et al., 2024). One of the 

fundamental factors influencing the effectiveness 

of a school is the leadership style of the principal. 

Leadership in education is not merely about 

administration but also about inspiring and 

motivating teachers to perform at their best. 

Among various leadership approaches, 

situational leadership stands out as a highly 

adaptive and responsive model (Alim et al., 2024; 

Arif Saefudin et al., 2024; Muliadi, Abd. Karim, 

et al., 2024). It requires principals to adjust their 

leadership style based on the conditions and 

readiness of their teachers, ultimately aiming to 

enhance their discipline and motivation 

(Apipuddin et al., 2024; Azzahidi & Nasri, 2024; 

Fahrurozi et al., 2024; Muliadi, Rasyidi, et al., 

2024; Nasri & Adiba, 2023). 

Situational leadership is based on the 

premise that there is no single best leadership 

style. Instead, effective leaders must assess the 

competence, experience, and motivation of their 

subordinates and apply the most suitable 

leadership strategy (Haris & Nasri, 2024; 

Indinabila et al., 2024; Nasri, Atsani, et al., 2023; 

Nasri, Indinabila, et al., 2024). In the context of 

education, where teachers have diverse 

backgrounds, competencies, and levels of 

commitment, situational leadership becomes an 

essential tool for school principals (Muliadi, 

Asyari, et al., 2024; Nasri, 2015, 2018a, 2018b, 

2023c; Nasri, Khairi, et al., 2023; Nasri, 2024a, 

2024b). By employing this approach, principals 

can foster a more engaging and supportive work 

environment, leading to improved teacher 

performance and student outcomes. 

Discipline and motivation are two critical 

elements in ensuring teacher effectiveness. 

Discipline in the workplace is essential for 

maintaining a structured and productive learning 

environment (Husnawadi & Nasri, 2023; Jinan et 

al., 2024; Muliadi & Nasri, 2023). Teachers who 

adhere to schedules, meet deadlines, and fulfill 

their responsibilities contribute significantly to 

the overall success of a school. Conversely, a lack 

of discipline can lead to inefficiencies, disrupt 

learning activities, and negatively impact 

students’ academic performance. Therefore, it is 

imperative for school principals to implement 

strategies that reinforce discipline among 

teachers (Astani et al., 2024; Haris & Nasri, 2023; 

Nasri, 2023c; Nasri & Astani, 2024). 
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Motivation, on the other hand, is a key 

determinant of a teacher’s enthusiasm and 

commitment to their profession. Highly 

motivated teachers tend to be more engaged, 

innovative, and dedicated to student success. 

Intrinsic motivation, driven by passion and a 

sense of purpose, combined with extrinsic 

motivation, such as recognition and rewards, can 

significantly enhance a teacher’s performance 

(Ansori et al., 2024; Nasri & Mulyohadi, 2023; 

Nasri & Rahmatullah, 2023; Suparman & Nasri, 

2024). Principals who adopt situational 

leadership strategies can tailor their motivational 

approaches to meet the specific needs of their 

teachers, thereby fostering a more dynamic and 

motivated workforce (Nasri, 2019b, p. 33, 2019a, 

p. 7, 2023b, p. 54; Nasri, Gufran, et al., 2024, p. 

87; Nasri, Wahid, et al., 2024, p. 32). 

SMK Futuhul Arifin Lembar, located in 

West Lombok, serves as an ideal case study for 

examining the impact of situational leadership on 

teacher discipline and motivation. As a 

vocational high school, SMK Futuhul Arifin 

Lembar faces unique challenges in maintaining 

high standards of discipline and motivation 

among its teachers. Vocational education 

demands a balance between theoretical 

instruction and practical application, requiring 

teachers to be highly committed and disciplined 

(Nasri, 2016a, p. 31, 2016b, p. 54, 2017, p. 65). 

Moreover, the diverse backgrounds of the 

teaching staff necessitate a flexible leadership 

approach that can cater to varying levels of 

experience and motivation. 

The findings of this research are expected 

to contribute to the broader discourse on 

educational leadership by highlighting the 

effectiveness of situational leadership in 

improving teacher performance. Additionally, 

the study provides practical recommendations for 

school administrators seeking to enhance their 

leadership strategies (Atsani et al., 2023; 

Habiburrahman et al., 2023; Haryadi et al., 2021, 

p. 53; Irjanawadi et al., 2023; Nurdiah et al., 

2023). By adopting a situational leadership 

approach, principals can create a positive school 

culture that promotes discipline, motivation, and 

overall academic excellence. 

In conclusion, situational leadership is a 

powerful strategy for school principals aiming to 

enhance teacher discipline and motivation. 

Through adaptive leadership styles, principals 

can address the varying needs of their teachers, 

ensuring a more productive and motivated 

teaching force. This research will explore the 

specific strategies implemented at SMK Futuhul 

Arifin Lembar and their impact on teacher 

performance. By doing so, it seeks to provide 

valuable insights that can be applied to other 

educational institutions striving for excellence. 

 

METHOD  

 

This research employs a qualitative 

approach to explore the situational leadership 

strategies implemented by the principal of SMK 

Futuhul Arifin Lembar in improving teacher 

discipline and motivation (Cissé & Rasmussen, 

2022; Mainwaring & Aujla, 2023; Mey, 2023; 

Nasri, 2023a). The qualitative method was 

chosen because it allows for an in-depth 

understanding of the leadership styles, teacher 

discipline, and motivation through direct 

engagement with the participants. The study 

follows a case study design, focusing on the 

leadership strategies of the principal in a specific 

educational setting (Elliott et al., 2023; Mihas, 

2023; Tshabangu et al., 2022). A case study 

approach enables a detailed exploration of real-

life situations, providing a holistic understanding 

of how situational leadership is applied in 

practice. This design is particularly relevant for 

examining complex social phenomena such as 

leadership in schools, where multiple factors 

influence teacher discipline and motivation 

(Iswadi et al., 2023, p. 77; Yin, 2003, p. 21). 

The research is conducted at SMK Futuhul 

Arifin Lembar, West Lombok, a vocational high 

school that faces unique challenges in 

maintaining discipline and motivation among its 

teachers. The study involves several key 

participants, including the principal, selected 

teachers from various departments, and 

administrative staff. The principal's leadership 

strategies are closely examined, while teachers 

provide insights into how these strategies 

influence their discipline and motivation. 

Additionally, the perspectives of administrative 

staff help understand how leadership strategies 

are implemented at the institutional level (Tanaka 

et al., 2024; Tang et al., 2024). 

To obtain accurate and rich data, this 

research employs three primary data collection 

techniques: interviews, observations, and 

document analysis. Semi-structured interviews 

are conducted with the principal, teachers, and 

administrative staff to gather perspectives on 

leadership strategies (Barrett & Twycross, 2018; 

Christopher & Grastien, 2024; Gill et al., 2008). 

The interviews include open-ended questions, 
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allowing participants to express their views 

freely, and their responses are recorded and 

transcribed for analysis. Key areas of focus in the 

interviews include the principal’s approach to 

leadership adaptation, strategies used to enhance 

teacher discipline, and methods to motivate 

teachers and improve their performance (Kasales 

et al., 2019; Kryger, 2017). Direct non-

participant observations are carried out in the 

school environment to examine leadership 

interactions, teacher behavior, and disciplinary 

practices. Observational notes document key 

findings related to leadership influence on 

teacher motivation and discipline, focusing on 

aspects such as the principal’s engagement with 

teachers, teachers’ responses to leadership 

interventions, and the implementation of 

discipline policies and motivational strategies. 

Document analysis involves reviewing school 

records, policy documents, and teacher 

performance reports to understand the formal 

strategies implemented for discipline and 

motivation (Tănase, 2017; White, 2006). Meeting 

minutes and evaluation reports are analyzed to 

identify leadership interventions, including 

teacher attendance records, performance 

evaluation reports, and internal policies related to 

teacher discipline and motivation (Nasri, 

Mulyohadi, et al., 2024; Nasri & Rahmatullah, 

2025; Saefudin et al., 2024). 

The collected data are analyzed using 

thematic analysis, which involves identifying 

recurring themes related to situational leadership, 

discipline, and motivation. The process includes 

data familiarization by reading and re-reading 

transcripts and observational notes, coding key 

phrases and categorizing data into meaningful 

themes, establishing connections between 

different aspects of leadership and their impact on 

teachers, and interpreting findings based on 

thematic patterns and linking them to the 

theoretical framework of situational leadership 

(Ma, 2024; Schwandt, 2021). To ensure ethical 

compliance, the research obtains informed 

consent from participants, guarantees 

confidentiality and anonymity, ensures data 

accuracy and reliability by cross-checking 

sources and using triangulation techniques, and 

maintains objectivity throughout data collection 

and analysis. 

To enhance the credibility of the research, 

triangulation is employed by comparing data 

from multiple sources (interviews, observations, 

and documents) to ensure consistency. Member 

checking allows participants to review and verify 

the accuracy of their statements, while peer 

review engages academic peers to evaluate the 

research process and findings (Jansen et al., 2022; 

Nagashima et al., 2024). By employing this 

systematic methodological approach, the study 

aims to provide a detailed, evidence-based 

understanding of the situational leadership 

strategies utilized at SMK Futuhul Arifin Lembar 

and their effectiveness in improving teacher 

discipline and motivation. The findings from this 

study will contribute to educational leadership 

research and provide practical recommendations 

for school administrators. 

 

RESULT AND DISCUSSION 

 

Results 

The findings of this research highlight the 

effectiveness of the principal’s situational 

leadership strategies in improving teacher 

discipline and motivation at SMK Futuhul Arifin 

Lembar. The results indicate that the successful 

implementation of these strategies depends on the 

principal’s ability to adapt leadership styles to the 

specific needs and conditions of the teachers. Key 

findings from the study are as follows: 

Effectiveness of Situational Leadership in 

Enhancing Teacher Discipline and 

MotivationThe study reveals that the situational 

leadership approach, when implemented 

effectively, has a positive impact on teacher 

discipline and motivation. The principal’s ability 

to adjust leadership styles based on 

circumstances, establish open communication, 

build mutual trust, and create a supportive school 

culture plays a crucial role in achieving these 

improvements. Despite challenges such as 

limited resources and resistance to change, 

situational leadership strategies, when supported 

by all stakeholders, significantly enhance teacher 

discipline and motivation. 

Influence of Leadership Style on Teacher 

BehaviorThe success of the principal in 

enhancing teacher discipline and motivation is 

closely linked to their ability to apply the 

appropriate leadership style. Whether using an 

instructive, persuasive, or delegative approach, 

the principal’s adaptability ensures that teachers 

receive clear communication and fair recognition 

in terms of rewards and disciplinary actions. Both 

internal factors (such as the principal’s leadership 

skills) and external factors (such as policies and 

resource availability) contribute to the 

effectiveness of these strategies. Challenges such 

as teacher resistance or lack of training can be 
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mitigated through regular evaluations and 

adjustments in leadership approaches. Impact of 

Leadership Strategies on School Environment 

and Teacher EngagementThe study further 

identifies several significant positive outcomes 

resulting from the principal’s situational 

leadership strategies. The application of a 

flexible and considerate leadership approach 

helps create a comfortable and supportive work 

environment. By allowing teachers to voice their 

concerns while maintaining discipline, the 

principal fosters a sense of accountability without 

creating undue pressure. This balance improves 

teacher awareness and responsibility. 

Additionally, adjusting leadership styles 

based on teacher needs—providing structured 

guidance for new teachers while granting 

autonomy to experienced ones—strikes an 

effective balance between support and 

independence. As a result, teacher motivation 

increases, as they feel valued and empowered in 

their roles. Open communication is also 

instrumental, enabling the principal to address 

issues transparently, thereby boosting teacher 

confidence and involvement. Overall, the 

findings indicate that a flexible and 

communicative situational leadership approach 

fosters a harmonious and supportive work 

environment, leading to significant 

improvements in teacher discipline, motivation, 

and overall performance at SMK Futuhul Arifin 

Lembar. 

 

Discussion 

The results of this study highlight the 

significant role of situational leadership in 

improving teacher discipline and motivation at 

SMK Futuhul Arifin Lembar. The principal’s 

ability to adapt leadership styles according to the 

specific needs and conditions of teachers plays a 

crucial role in enhancing the school environment 

and ensuring better teacher engagement. This 

section discusses these findings in relation to 

established leadership theories and educational 

management frameworks (Haris & Nasri, 2024; 

Nasri, Indinabila, et al., 2024). 

1. Situational Leadership and Teacher 

Discipline 

The findings align with Hersey and 

Blanchard’s Situational Leadership Theory, 

which posits that effective leaders adjust their 

leadership styles based on the maturity and 

competency levels of their subordinates. In this 

study, the principal successfully applied different 

leadership styles, ranging from directive (for new 

teachers needing guidance) to delegative (for 

experienced teachers who require autonomy). 

This adaptability helped maintain teacher 

discipline while fostering a sense of 

responsibility and accountability. Additionally, 

transactional leadership principles were evident 

in the principal’s approach to discipline. Through 

the use of clear rules, structured rewards, and 

consequences, the principal reinforced discipline 

among teachers. The ability to provide consistent 

feedback and maintain fair disciplinary actions 

ensured that teachers remained aligned with 

institutional expectations. These findings support 

previous research suggesting that transactional 

leadership can be effective in educational settings 

where structure and consistency are necessary for 

maintaining discipline. 

 

2. Leadership Influence on Teacher 

Motivation 

The study demonstrates that situational 

leadership is also effective in enhancing teacher 

motivation. According to Maslow’s Hierarchy of 

Needs, motivation is driven by fulfilling 

psychological, social, and self-actualization 

needs. The principal’s ability to foster open 

communication and a supportive work culture 

addressed teachers’ needs for belonging and 

recognition, ultimately improving their 

motivation levels. Furthermore, Frederick 

Herzberg’s Two-Factor Theory provides an 

analytical framework for understanding the 

impact of leadership on teacher motivation. The 

principal’s strategies effectively addressed both 

hygiene factors (such as school policies, 

interpersonal relationships, and working 

conditions) and motivators (such as recognition, 

professional development, and autonomy). By 

balancing these aspects, the principal enhanced 

teacher motivation, leading to better performance 

and engagement (Arif Saefudin et al., 2024; 

Nasri, Atsani, et al., 2023; Nasri, Muliadi, et al., 

2024). 

 

3. Challenges and Strategies for Overcoming 

Leadership Barriers 

Despite the positive impact of situational 

leadership, certain challenges were identified, 

such as resistance to change among teachers and 

limitations in school resources. These obstacles 

align with Lewin’s Change Management Theory, 

which highlights that organizational change often 

meets resistance due to uncertainty or fear of new 

expectations. The principal successfully 

addressed this by implementing gradual 
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leadership adjustments and fostering a culture of 

trust and open dialogue (Muliadi, Rasyidi, et al., 

2024; Nasri, Indinabila, et al., 2024). Moreover, 

Vroom’s Expectancy Theory explains how 

teachers’ motivation is influenced by their belief 

that efforts will lead to meaningful outcomes. 

The principal ensured that teachers were aware of 

the benefits of discipline and motivation 

strategies, reinforcing their commitment to 

maintaining high professional standards. 

 

4. Implications for Educational Leadership 

The findings of this research have several 

implications for educational leadership. First, 

school leaders must be adaptable, as rigid 

leadership styles may not effectively address the 

diverse needs of teachers. Second, open 

communication and participatory decision-

making enhance teacher engagement and create a 

positive work environment (Apipuddin et al., 

2024; Nasri & Adiba, 2023). Lastly, continuous 

professional development opportunities for 

teachers should be integrated into leadership 

strategies to sustain motivation and discipline 

improvements. In conclusion, the study confirms 

that situational leadership is an effective 

approach for enhancing teacher discipline and 

motivation. By adapting leadership styles, 

fostering open communication, and addressing 

both intrinsic and extrinsic motivators, the 

principal of SMK Futuhul Arifin Lembar 

successfully created a supportive and productive 

school environment. These findings reinforce the 

relevance of situational leadership theories in 

education and provide practical 

recommendations for school administrators 

seeking to improve teacher performance through 

adaptive leadership approaches. 

 

CONCLUSION 

 

This study confirms that the application of 

situational leadership strategies by the principal 

has a significant impact on improving teacher 

discipline and motivation at SMK Futuhul Arifin 

Lembar. The findings highlight that an effective 

principal must be able to adapt their leadership 

style according to the conditions and needs of 

teachers. By implementing directive leadership 

for new teachers, supportive leadership for those 

facing challenges, and delegative leadership for 

experienced teachers, the principal successfully 

created a balanced and conducive work 

environment. In terms of discipline, the study 

demonstrates that clear communication, 

structured reward and punishment systems, and a 

culture of mutual respect and responsibility 

contribute to maintaining teacher compliance 

with institutional policies. Additionally, the 

principal’s ability to foster a supportive and 

engaging work culture positively influenced 

teacher motivation. This aligns with motivational 

theories such as Maslow’s Hierarchy of Needs 

and Herzberg’s Two-Factor Theory, which 

emphasize the importance of fulfilling both basic 

and professional needs to encourage higher 

performance. Despite challenges such as 

resistance to change and resource limitations, the 

principal’s strategic approach, including open 

dialogue and gradual implementation of changes, 

proved effective in overcoming these obstacles. 

The study further supports the relevance of 

established leadership and motivation theories, 

reinforcing that adaptive leadership plays a 

crucial role in educational success. Overall, 

situational leadership is a highly effective 

strategy for enhancing discipline and motivation 

among teachers. The ability of school leaders to 

adapt their leadership styles, foster 

communication, and provide professional 

development opportunities is essential for 

maintaining a high-performing and engaged 

teaching workforce. Future research should 

explore the long-term impact of situational 

leadership on teacher retention and student 

achievement, providing further insights into its 

broader implications in educational management.  

 

ACKNOWLEDGMENTS 

I would like to express my deepest 

gratitude to all those who have contributed to the 

completion of this research. My sincere 

appreciation goes to the principal, teachers, and 

staff of SMK Futuhul Arifin Lembar for their 

valuable time, insights, and cooperation 

throughout the study. I am also grateful to my 

academic mentors and colleagues for their 

guidance, constructive feedback, and continuous 

support. Special thanks to my family and friends 

for their encouragement and motivation during 

this journey. Lastly, I acknowledge the support of 

all individuals and institutions that have provided 

resources and assistance, making this research 

possible. 

 

REFERENCES 

Alim, S., Fikriawan, S., Lubis, A. T., & Nasri, U. 

(2024). Dinar Dirham: Restoration of 

Shariah Currency Values for Indonesia 

Economic Prosperity. Adzkiya : Jurnal 

https://doi.org/10.29303/jipp.v10i1.3191


Pratama et al., (2025). Jurnal Ilmiah Profesi Pendidikan, 10 (1): 453 – 461 

DOI: https://doi.org/10.29303/jipp.v10i1.3191 
 

458 

 

Hukum Dan Ekonomi Syariah, 12(1), 63. 

https://doi.org/10.32332/adzkiya.v12i1.93

28 

Ansori, M. Z., Fattah, A., Nasri, U., & Muhtar, F. 

(2024). Revolusi Pembelajaran di 

Pesantren Modern: Pengaruh dan 

Implikasi Pembelajaran Bersanad. Jurnal  

Ilmiah  Global  Education, 5(1), 54-62. 

https://doi.org/10.55681/jige.v5i1.2377 

Apipuddin, A., Nasri, U., Mulyohadi, A., & 

Muslim, A. (2024). Integrating Electronic 

Information and Transaction Law (UU 

ITE) and Islamic Criminal Law: 

Addressing Malware-Based Data Theft. 

Al-Ahkam: Jurnal Ilmu Syari’ah Dan 

Hukum, 9(2), 154–170. 

https://doi.org/10.22515/alahkam.v9i2.10

269 

Arif Saefudin, Susilo Setyo Utomo, Malkisedek 

Taneo, I Made Ratih Rosanawati, Loso 

Judijanto, Ulyan Nasri, Muhammad 

Zulkifli Amin, Sudarto, & Siti Andini. 

(2024). Discourse Analysis of Conflict and 

Resolution in History Textbooks: 

Representations of the Referendum in 

Indonesia. Forum for Linguistic Studies, 

6(5). 

https://doi.org/10.30564/fls.v6i5.7115 

Astani, L. G. M. Z., Nasri, U., Fahrurrozi, & 

Thohri, M. (2024). Siti Raihanun 

Zainuddin Abdul Madjid, Female Scholar 

of The 21st Century: Pioneer in Gender 

Transformation and Islamic Education In 

Lombok-West Nusa Tenggara. Edukasia 

Islamika: Jurnal Pendidikan Islam, 9(1), 

1–19. https://doi.org/10.28918/jei.v8i2 

Atsani, L. G. M. Z., Nasri, U., Walad, M., & 

Nurdiah, N. (2023). Management of the 

Nahdlatul Wathan Lombok Qur’an Home 

Education Strategy in Creating Qur’anic 

Generations. Al Hikmah: Journal of 

Education, 4(1), 77–92. 

https://doi.org/10.54168/ahje.v4i1.150 

Azzahidi, M. R., & Nasri, U. (2024). Human 

Cloning and Maqasid al-Shariah: A Clash 

of Values in Lineage, Life, and Justice. 

International Journal of Humanities 

Social Science and Management 

(IJHSSM), 4(5), 325–333. 

Barrett, D., & Twycross, A. (2018). Data 

collection in qualitative research. Evidence 

Based Nursing, 21(3), 63–64. 

https://doi.org/10.1136/eb-2018-102939 

Christopher, C. J., & Grastien, A. (2024). Critical 

observations in model-based diagnosis. 

Artificial Intelligence, 331, 104116. 

https://doi.org/10.1016/j.artint.2024.1041

16 

Cissé, A., & Rasmussen, A. (2022). Qualitative 

Methods. In Comprehensive Clinical 

Psychology (pp. 91–103). Elsevier. 

https://doi.org/10.1016/B978-0-12-

818697-8.00216-8 

Elliott, S., Christy, K., & Xiao, S. (2023). 

Qualitative Research Design. In A. L. 

Nichols & J. Edlund (Eds.), The 

Cambridge Handbook of Research 

Methods and Statistics for the Social and 

Behavioral Sciences (1st ed., pp. 420–

440). Cambridge University Press. 

https://doi.org/10.1017/9781009010054.0

21 

Fahrurozi, M. D., Qudus, A., Ansori, M. Z., & 

Nasri, U. (2024). Multicultural Education 

Policy in Indonesia: Review of Its 

Implementation and Impact. Pendas: 

Jurnal IlmiahPendidikan Dasar, 9(4), 

351–361. 

https://doi.org/10.23969/jp.v9i04.21456 

Gill, P., Stewart, K., Treasure, E., & Chadwick, 

B. (2008). Methods of data collection in 

qualitative research: Interviews and focus 

groups. British Dental Journal, 204(6), 

291–295. 

https://doi.org/10.1038/bdj.2008.192 

Habiburrahman, Muhammad, Citriadin, Y., & 

Nasri, U. (2023). Manajemen Perguruan 

Tinggi untuk Meningkatkan Mutu 

Pendidikan di Institut Agama Islam 

Hamzanwadi NW Lombok Timur. Al-

Fikru:  Jurnal Pendidikan Dan Sains, 4(2), 

378–389. https://doi.org/10.55210/al-

fikru.v4i2.1165 

Haris, A., & Nasri, U. (2023). Studi Etnografi 

tentang Pendidikan Nilai dalam Adat 

Pasaji Ponan di Sumbawa. Jurnal Ilmiah 

Profesi Pendidikan, 8(2), 1278–1285. 

https://doi.org/10.29303/jipp.v8i2.2389 

Haris, A., & Nasri, U. (2024). The Integration of 

Islamic Educational Values in Ibn Arabi’s 

Sufi Theory for Shaping Islamic 

Character. Jurnal Ilmiah Profesi 

Pendidikan, 9(3), 2332–2341. 

https://doi.org/10.29303/jipp.v9i3.3078 

Haryadi, L. F., Nasri, U., & Walad, M. (2021). 

Manajemen Pondok Pesantren: Teori 

Manajemen Lembaga Pendidikan Islam di 

perguruan Tinggi. CV. Haramain 

Lombok. 

https://doi.org/10.29303/jipp.v10i1.3191


Pratama et al., (2025). Jurnal Ilmiah Profesi Pendidikan, 10 (1): 453 – 461 

DOI: https://doi.org/10.29303/jipp.v10i1.3191 
 

459 

 

Husnawadi, H., & Nasri, U. (2023). Fanatic and 

Fanaticism from the Perspective of Islamic 

Law and Islamic Education Perspective. 

Jurnal Ilmiah Profesi Pendidikan, 8(3), 

2018–2023. 

https://doi.org/10.29303/jipp.v8i3.2112 

Indinabila, Y., Nasri, U., Gufran, M., Haq, M. M., 

& Nurdiah, N. (2024). Representation of 

Male Brand Ambassadors in Beauty 

Products: A Discourse Analysis Study of 

Male Brand Ambassadors in Beauty 

Products. Jurnal Spektrum Komunikasi, 

12(3), 404–420. 

https://doi.org/10.37826/spektrum.v12i3.8

62 

Irjanawadi, L., Zaki, M., Al Idrus, S. A. J., & 

Nasri, U. (2023). Manajemen Pembinaan 

Ekstrakurikuler di Pondok Pesantren 

Irsyadul Mujahidin NW Teliah Desa Sakra 

Selatan Kecamatan Sakra Lombok Timur. 

Jurnal Ilmiah Profesi Pendidikan, 8(1), 

125–132. 

https://doi.org/10.29303/jipp.v8i1.1166 

Iswadi, Karnati, N., & Andry, A. (2023). Studi 

Kasus Desain dan Metode Robert K.Yin. 

CV. Adanu Abimata. 

Jansen, B. J., Salminen, J., Jung, S., & 

Almerekhi, H. (2022). The illusion of data 

validity: Why numbers about people are 

likely wrong. Data and Information 

Management, 6(4), 100020. 

https://doi.org/10.1016/j.dim.2022.10002

0 

Jinan, M. R., Syapiuddin, M., & Nasri, U. (2024). 

Holistic Integration: Syariah Finance 

Principles in Islamic Education 

Management. Jurnal Ilmiah Profesi 

Pendidikan, 9(2), 1343–1350. 

https://doi.org/10.29303/jipp.v9i2.2243 

Kasales, C., Peterson, C., & Gagnon, E. (2019). 

Interview Techniques Utilized in 

Radiology Resident Selection—A Survey 

of the APDR. Academic Radiology, 26(7), 

989–998. 

https://doi.org/10.1016/j.acra.2018.11.002 

Kryger, A. (2017). Strategy development through 

interview technique from narrative 

therapy. Journal of Organizational 

Change Management, 30(1), 4–14. 

https://doi.org/10.1108/JOCM-06-2016-

0111 

Ma, Y. (2024). A socio-technical analysis of 

factors affecting consumer engagement in 

livestream shopping: Evidence from 

structural equation modeling and fuzzy set 

qualitative comparative analysis. 

Telematics and Informatics, 87, 102094. 

https://doi.org/10.1016/j.tele.2023.102094 

Mainwaring, L., & Aujla, I. (2023). Qualitative 

Methodologies. In L. Mainwaring & I. 

Aujla, Research Methods in the Dance 

Sciences (pp. 180–196). University Press 

of Florida. 

https://doi.org/10.5744/florida/978081306

9548.003.0013 

Mey, G. (2023). Qualitative Methodology. In J. 

Zumbach, D. A. Bernstein, S. Narciss, & 

G. Marsico (Eds.), International 

Handbook of Psychology Learning and 

Teaching (pp. 453–478). Springer 

International Publishing. 

https://doi.org/10.1007/978-3-030-28745-

0_22 

Mihas, P. (2023). Qualitative research methods: 

Approaches to qualitative data analysis. In 

International Encyclopedia of Education 

(Fourth Edition) (pp. 302–313). Elsevier. 

https://doi.org/10.1016/B978-0-12-

818630-5.11029-2 

Muliadi, E., Abd. Karim, A. H., & Nasri, U. 

(2024). Examining Perang Topat in 

Lombok: The Intersection of Islamic 

Education, Cultural Tradition, and Social 

Harmony. Didaktika Religia, 12(2), 220–

244. 

https://doi.org/10.30762/didaktika.v12i2.3

509 

Muliadi, E., Asyari, A., Jumarim, J., & Nasri, U. 

(2024). Exploring Traditional Wisdom: 

Values Education in the Games of the 

Sasak Tribe, Lombok, West Nusa 

Tenggara, Indonesia. Journal of Advances 

in Education and Philosophy, 8(03), 168–

179. 

https://doi.org/10.36348/jaep.2024.v08i03

.004 

Muliadi, E., & Nasri, U. (2023). Future-Oriented 

Education: The Contribution of 

Educational Philosophy in Facing Global 

Challenges. Jurnal Ilmiah Profesi 

Pendidikan, 8(4), 2420–2427. 

https://doi.org/10.29303/jipp.v8i4.1807 

Muliadi, E., Rasyidi, A. H., & Nasri, U. (2024). 

Islamic Educational Values in the Patuq 

Tradition (A Local Culture of Kuta 

Village, Central Lombok). Al-Hayat: 

Journal of Islamic Education, 8(7), 1072–

1085. 

https://doi.org/10.35723/ajie.v8i3.694 

https://doi.org/10.29303/jipp.v10i1.3191


Pratama et al., (2025). Jurnal Ilmiah Profesi Pendidikan, 10 (1): 453 – 461 

DOI: https://doi.org/10.29303/jipp.v10i1.3191 
 

460 

 

Nagashima, M., Omokawa, S., Hasegawa, H., 

Nakanishi, Y., Kawamura, K., & Tanaka, 

Y. (2024). Reliability and Validity 

Analysis of the Distal Radioulnar Joint 

Ballottement Test. The Journal of Hand 

Surgery, 49(1), 15–22. 

https://doi.org/10.1016/j.jhsa.2023.10.006 

Nasihin, S., Rasyidi, A. H., & Nasri, U. (2024). 

Development of Islamic Character 

Education Through The Naqsyabandiyah 

Qadiriyah Order Among The Sasak Wetu 

Telu Community. Jurnal Ilmiah Profesi 

Pendidikan, 9(3), 2265–2272. 

https://doi.org/10.29303/jipp.v9i3.2827 

Nasri, U. (2015). Pendidikan Sebagai Konsumsi 

dan Investasi. Fitrah. 

Nasri, U. (2016a). Menjemput Ilmu: Sebuah 

Pengantar Filsafat Ilmu. Semesta Ilmu. 

Nasri, U. (2016b). Menziarahi Filsafat: Sebuah 

Pengantar Filsafat Umum. Semesta Ilmu. 

Nasri, U. (2017). Bersahabat Dengan Ilmu: 

Sebuah Pengantar Filsafat Ilmu. CV. 

Haramain Lombok. 

Nasri, U. (2018a). Memotret Bias Gender dalam 

Konteks Sosio-Kultural Lombok Menuju 

Sebuah Humanisme Sosio-Spritual. Al-

Munawwarah: Jurnal Pendidikan Islam, 

3(2), 90. 

Nasri, U. (2018b). Shalat Ditinjau dari Sudut 

Pandang Pendidikan, Sosial dan Politik. 

Al-Munawwarah: Jurnal Pendidikan 

Islam, 10(1), 44–61. 

Nasri, U. (2019a). Ngaji Bareng Filosof: Sebuah 

Pengantar Filsafat Umum. CV. Haramain 

Lombok. 

Nasri, U. (2019b). Philosophy is Mother of 

Science: Pengantar Filsafat. CV. 

Haramain Lombok. 

Nasri, U. (2023a). Exploring Qualitative 

Research: A Comprehensive Guide to 

Case Study Methodology. Al-Hikmah: 

Jurnal Studi Islam, 4(3), 72–85. 

Nasri, U. (2023b). Philosophy of Education. CV. 

Haramain Lombok. 

Nasri, U. (2023c). Sitti Raihanun Zainuddin 

Abdul Madjid: Inspiration from the East in 

Pioneering the Largest Islamic 

Educational Institution in West Nusa 

Tenggara. Journal of Advances in 

Education and Philosophy, 7(12), 584–

589. 

https://doi.org/10.36348/jaep.2023.v07i12

.005 

Nasri, U. (2024a). Paradigma Filsafat Islam: 

Revitalisasi Pendidikan Multikultural 

Telaah Pemikiran TGKH. Muhammad 

Zainuddin Abdul Madjid Lombok. Al-

Qalam: Jurnal Kajian Islam Dan 

Pendidikan, 16(1), 8–21. 

https://doi.org/10.47435/al-

qalam.v16i1.2293 

Nasri, U. (2024b). Rethinking Religious 

Moderation: Revitalisasi Konsep Manusia 

Perspektif Filsafat Pendidikan Islam dalam 

Konteks Multikultural. Jurnal Ilmiah 

Profesi Pendidikan, 9(1), 213–220. 

https://doi.org/10.29303/jipp.v9i1.1655 

Nasri, U., & Adiba, E. M. (2023). Paradigm Shift 

in Digital Economic Law: Revitalizing 

Islamic Economic Law—Challenges and 

Opportunities. Et-Tijarie: Jurnal Hukum 

Dan Bisnis Syariah, 8(2), 99–108. 

https://doi.org/10.21107/ete.v8i1.22575 

Nasri, U., & Astani, L. G. M. Z. (2024). Sitti 

Raihanun: Female cleric and initiator of 

prominent Islamic educational institutions 

in Lombok, West Nusa Tenggara. Journal 

of Research in Instructional, 4(1), 141–

154. https://doi.org/10.30862/jri.v4i1.322 

Nasri, U., Atsani, L. G. M. Z., Fahrurrozi, & 

Thohri, M. (2023). The Educational 

Thoughts of TGKH. Muhammad 

Zainuddin Abdul Madjid in The Willful 

Reflections of New Experiences. Jurnal 

Tatsqif, 21(2), 169–188. 

https://doi.org/10.20414/jtq.v21i2.8883 

Nasri, U., Gufran, M., & Editor. (2024). Mozaik 

Studi Islam Multidisipliner. CV. Haramain 

Lombok. 

Nasri, U., Indinabila, Y., & Rasyidi, A. H. 

(2024). Sasak Language in Rituals and 

Traditions: An Anthropological Analysis 

of Communication in the Lombok 

Community. Sabda: Jurnal Kajian 

Kebudayaan, 19(2), 89–99. 

https://doi.org/10.14710/sabda.19.2.89-99 

Nasri, U., Khairi, P., Syukri, A., & Masiyan, M. 

(2023). Understanding of Santri Regarding 

Quranic Verses as Prayers within Hizib 

Nahdlatul Wathan and Its Implications for 

Children’s Education in Daily Life: (A 

Study of Living Quran at the Islamic 

Center NW Tanjung Riau Batam Boarding 

School). Jurnal Ilmiah Profesi 

Pendidikan, 8(3), 1600–1604. 

https://doi.org/10.29303/jipp.v8i3.1568 

Nasri, U., Muliadi, E., & Rasyidi, A. H. (2024). 

Balancing Tradition and Modernity: 

Islamic Education in the Evolution of 

Wetu Telu in Northern Lombok. Jurnal 

https://doi.org/10.29303/jipp.v10i1.3191


Pratama et al., (2025). Jurnal Ilmiah Profesi Pendidikan, 10 (1): 453 – 461 

DOI: https://doi.org/10.29303/jipp.v10i1.3191 
 

461 

 

Pendidikan Agama Islam (Journal of 

Islamic Education Studies), 12(2), 121–

152. 

https://doi.org/10.15642/jpai.2024.12.2.12

1-152 

Nasri, U., & Mulyohadi, A. (2023). Salafi Islamic 

Education: Teaching Methods, Traditions 

and Ideologies in Lombok Boarding 

Schools (Case study at Dar al-Qur’an and 

al-Hadith al-Majidiyyah al-Syafi’iyyah 

Institute in Nahdlatul Wathan Lombok). 

Syaikhuna: Jurnal Pendidikan Dan 

Pranata Islam STAI Syaichona Moh. 

Cholil Bangkalan, 14(2), 216–233. 

Nasri, U., Mulyohadi, A., Islam, A., Solihin, M., 

Nasihin, S., Rasyidi, A. H., & Ayatullah, 

A. (2024). Mencari Keseimbangan: 

Fenomena Jumlah Perempuan di Dunia 

Pendidikan dan Tawaran Materi Poligami 

dalam Kurikulum. JIPSO:Jurnal Ilmu 

Pendidikan Dan Sosial, 1(2), 51–66. 

Nasri, U., & Rahmatullah, A. M. S. (2023). 

Ummuna Hajjah Sitti Raihanun Zainuddin 

Abdul Madjid: Ulama Perempuan dan 

Transformasi Pendidikan Islam di 

Lombok-Nusa Tenggara Barat. An-

Nahdlah: Jurnal Pendidikan Islam, 3(2), 

102–114. https://doi.org/10.51806/an-

nahdlah.v3i2.83 

Nasri, U., & Rahmatullah, A. M. S. (2025). 

Female Islamic Scholars in the Digital 

Space: Transformations, Challenges, and 

Contributions. Digital Muslim Review, 

2(2), 176–193. 

https://doi.org/10.32678/dmr.v2i2.16 

Nasri, U., Wahid, L. A., Aulia, H. D., Rahmatin, 

N., Hadi, H., Wirawan, P., Hakiki, A. S., 

Zaini, F., Nuranjani, Putri, T. S., Mugni, 

Maknun, S. J., Hajras, M., Rabbani, S. A., 

& Setiawan, Y. (2024). Perempuan & 

Pendidikan Islam di Indonesia. CV. 

Haramain Lombok. 

Nurdiah, N., Suprapto, S., Maujud, F., & Nasri, 

U. (2023). Manajemen Rumah Qur’an 

dalam Mencetak Generasi Qur’ani: (Studi 

Kasus di Rumah Qur’an Nahdlatul Wathan 

Lombok Yayasan Pondok Tahfidz 

Baqiyatussalaf Nahdlatul Wathan). Jurnal 

Ilmiah Profesi Pendidikan, 8(1), 161–170. 

https://doi.org/10.29303/jipp.v8i1.1167 

Saefudin, A., Utomo, S. S., Taneo, M., 

Rosanawati, I. M. R., Judijanto, L., Nasri, 

U., Amin, M. Z., & Sudarto, A. S. (2024). 

Discourse Analysis of Conflict and 

Resolution in History Textbooks: 

Representations of the Referendum in 

Indonesia. Forum for Linguistic Studies. 

https://journals.bilpubgroup.com/index.ph

p/fls/article/view/7115 

Schwandt, T. A. (2021). Qualitative data 

analysis: A sourcebook of new methods. 

Evaluation and Program Planning, 9(2), 

184–187. https://doi.org/10.1016/0149-

7189(86)90041-8 

Suparman, S., & Nasri, U. (2024). Revitalization 

of Islamic Education at Madrasah NWDI 

Lombok: Reviving the Heritage of 

National Heroes during the Colonial Era. 

Journal of Advances in Sports and 

Physical Education, 7(02), 7–15. 

https://doi.org/10.36348/jaspe.2024.v07i0

1.002 

Tanaka, S., Takata, A., Matsuoka, N., & 

Sadamoto, S. (2024). A fracture mechanics 

study of stress resultant intensity factors in 

stiffened panels employing RKPM 

meshfree FSDT modeling. Thin-Walled 

Structures, 197, 111634. 

https://doi.org/10.1016/j.tws.2024.111634 

Tănase, D. (2017). Teaching Professional and 

Technical Communication: The Case of 

Technical Documentation. Balkan Region 

Conference on Engineering and Business 

Education, 2(1), 20–24. 

https://doi.org/10.1515/cplbu-2017-0004 

Tang, Y., Wang, Z., Zhou, J., Zeng, C., Lyu, W., 

Lu, L., & Yuan, Y. (2024). Experimental 

study on the performance of packed-bed 

latent thermal energy storage system 

employing spherical capsules with hollow 

channels. Energy, 293, 130641. 

https://doi.org/10.1016/j.energy.2024.130

641 

Tshabangu, I., Ba’, S., & Madondo, S. M. (2022). 

Qualitative Methods in Research: 

Alternative Approaches and Navigating 

Complexities. In I. R. Management 

Association (Ed.), Research Anthology on 

Innovative Research Methodologies and 

Utilization Across Multiple Disciplines 

(pp. 587–603). IGI Global. 

https://doi.org/10.4018/978-1-6684-3881-

7.ch030 

White, H. C. (2006). Documentation in Technical 

Services. The Serials Librarian, 49(3), 47–

55. 

https://doi.org/10.1300/J123v49n03_04 

Yin, R. K. (2003). Studi Kasus: Desan & Metode. 

PT. RajaGrafindo Persada. 

 

https://doi.org/10.29303/jipp.v10i1.3191

